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OPPRS Overview 
 

• The Oklahoma Police Pension and Retirement System is the most well funded large plan in the State of Oklahoma.  
 

• Actuarial funded status is 94.6% as of June 30, 2014 
 

• GASB 67 funded status is 101.53%, as of June 30, 2014 
 
• The Oklahoma Police Pension and Retirement System Board of Trustees has historically implemented the investment 

portfolio in a much more risk averse manner than the other State Systems that are not nearly as well funded.  
 
• Risk management is emphasized. By reducing portfolio volatility, funded status volatility is reduced as is volatility in 

the ARC.  
 
• From September 1, 1985, through June 30, of 2014, the OPPRS investment portfolio has produced an annualized 

return of 8.7%, well in excess of the actuarial assumed rate of return, which is presently 7.5%.  
 

• 10-year portfolio risk is lower than 91% of all funds with a similar equity allocation. 
 

• 10-year risk adjusted returns are better (more efficient) than 92% of all funds with similar equity allocation.  
 

• The total investment management cost is well below the average of similarly positioned institutional investment 
portfolios (61.7 basis points versus 76 basis points). 
 

Funded status of 94.6%, portfolio returns in excess of required return and risk adjusted returns relative to other 
investors are a proof statement as to the soundness of the long-term investment approach implemented by the 
Oklahoma Police Board of Trustees.  
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Statutory Authority 

 

Title 11 O.S. § 50-101 et seq. 

Title 550 of the Oklahoma Administrative Code 
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Structure of Agency 

 

 The Oklahoma Police Pension and Retirement 
System (“the System”)  is an unclassified, non-
appropriated state agency.  The System is 
authorized to have a maximum of 12 FTE 
employees, and 11 positions are filled. 
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Organizational Chart 

5 



Description of Plan 
General 

 The System is the administrator of a cost sharing multiple-employer defined 
benefit pension plan that provides participants with retirement, death, disability 
benefits as well as a deferred option plan (the "Deferred Option"), both 
established by the State of Oklahoma.  These plans are considered a single plan for 
financial reporting purposes and, as such, is a qualified plan under Section 401(a) 
of the Internal Revenue Code.  The System is part of the State of Oklahoma 
financial reporting entity and is included in the State's financial reports as a 
pension trust fund.  The System covers substantially all police officers employed by 
the 136 participating municipalities within the state of Oklahoma. 

  

 The Oklahoma Police Pension and Retirement Board of Trustees (the "Board") is 
responsible for the operation, administration, and management of the System.  
The Board also determines the general investment policy of the System's assets. 
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Description of Plan 
Benefits 

 The normal retirement date under the System is the date upon which the 

participant completes 20 years of credited service, regardless of age.  Participants 
become vested upon completing 10 years of credited service as a contributing 
participant of the System.  No vesting occurs prior to completing 10 years of 
credited service.  Participants' contributions are refundable, without interest, upon 
termination prior to normal retirement.  Participants who have completed 10 years 
of credited service may elect a vested benefit in lieu of having their accumulated 
contributions refunded.  If the vested benefit is elected, the participant is entitled 
to a monthly retirement benefit commencing on the date the participant reaches 
50 years of age or the date the participant would have had 20 years of credited 
service had employment continued uninterrupted, whichever is later. 

  

 Monthly retirement benefits are calculated at 2.5% of the final average salary 
(defined as the average paid base salary of the officer over the highest 30 
consecutive months of the last 60 months of credited service) multiplied by the 
years of credited service, with a maximum of 30 years of credited service 
considered. 
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Description of Plan 
Benefits (continued) 

 Monthly benefits for participants due to permanent disability incurred in the line 
of duty are 2.5% of participants' final average salary multiplied by 20 years.  This 
disability benefit is reduced by stated percentages for partial disability based on 
the percentage of impairment.  After 10 years of credited service, participants who 
retire due to disability incurred from any cause are eligible for a monthly benefit 
based on 2.5% of their final average salary multiplied by the years of service.  This 
disability benefit is also reduced by stated percentages for partial disability based 
on the percentage of impairment.  Effective July 1, 1998, once a disability benefit is 
granted to a participant, that participant is no longer allowed to apply for an 
increase in the dollar amount of the benefit at a subsequent date. 

  

 Survivor's benefits are payable in full to the participant's beneficiary upon the 
death of a retired participant.  The beneficiary of any active participant killed in 
the line of duty is entitled to a pension benefit.  A $5,000 death benefit is also 
paid, in addition to any survivor's pension benefits under the System, to the 
participant's beneficiary or estate for those active or retired members who have 
died after July 1, 1999. 
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Description of Plan 
Benefits (continued) 

 The Deferred Option allows participants otherwise eligible for a normal retirement benefit to defer 
terminating employment and drawing retirement benefits for a period not to exceed 5 years.  
Under the Deferred Option, a separate account is established for each participant.  During the 
participation period, the employee's retirement benefit that would have been payable to the 
participant is credited to the participant's account along with a portion of the employer's 
contribution and interest as specified in the Deferred Option provisions.  Employee contributions 
cease once participation in the Deferred Option is elected.  At the conclusion of participation in the 
Deferred Option, the participant will begin receiving retirement benefit payments and has the 
following options for receipt of their deferred option account balance: 

 (1) A lump sum payment from the account equal to the option account balance of the participant, 
payable to the participant; 

 (2) A lump sum payment from the account equal to the option account balance of the participant, 
payable to the annuity provider which shall be selected by the participant as a result of the 
research and investigation of the participant; or 

 (3) Effective July 1, 2006, payment pursuant to the provisions of the Deferred Option Payout 
Provision Policy approved by the Oklahoma Police Pension and Retirement Board. 

  
 Effective July 1, 2003, the Deferred Option was amended to allow a member to retroactively elect 

to join the Deferred Option as of a back-drop-date which is no earlier than the member's normal 
retirement date or five years before his termination date.  The monthly retirement benefits that 
would have been payable had the member elected to join the Deferred Option are credited to the 
member's Deferred Option account with interest.  
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Participation in System 
All persons employed as full-time duly appointed or elected 
officers who are paid for working more than twenty-five (25) 
hours per week or any person hired by a participating 
municipality who is undergoing police training to become a 
permanent police officer of the municipality shall participate in the 
System upon initial employment with a police department of a 
participating municipality. 
  
The only exceptions are: 
(1) The police chief of a participating municipality may be exempt from 

membership, and 
(2) A municipality that employs 2 or fewer full-time police officers may 

employ a police officer who is more than 45 years of age and who 
has never participated in the System, but such police officer shall 
not be eligible to participate in the System. 
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Membership Data 
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Historical Contribution Rates & Amounts 

Employer 
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Historical Contribution Rates & Amounts 

Employee 
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Historical Record of State Appropriation 
and Insurance Premium Tax 

14 



Contributions History  
Required vs. Received 
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Summary of Contribution Requirement 
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Average Annual Rates of Investment 
Return 
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        *Gross returns have exceeded the actuarially assumed rate of  7.5% in 18 of the last 24 years. 



Funded Ratio 
The Ratio of Assets to Liabilities 

18 



Ten-Year Projected Cash Flow 
(Retirement Benefit Payments) 
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Investment Strategy Portfolio 
Structure 
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Legislative History of Cost of Living 
Adjustments 
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Funded Ratio: Actuarial Value of Assets as a 
Percent of Actuarial Accrued Liability 
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Oklahoma Police Pension and Retirement System 
Summary 
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